ABP Board Member Application
Weekly Standard Time Commitment: 3 hours

Time Frame: August 2012-May 2013 

Website: http://www.studentaffairs.columbia.edu/ocae/abp
Multiple Positions Available
The Alternative Break Program (ABP) is a student-led, administrative managed program that provides guidance and financial support for students’ service trips over spring, summer and winter breaks. The ABP seeks to foster student leadership development and a life-long commitment to service and civic engagement by supporting student-driven service trips. To acquaint yourself further with the ABP and the Student Board, please visit the ABP website.
We are looking for dedicated, organized and creative students that are interested in the development and sustainability of this new program at Columbia University. Responsibilities will include training session development, funding allocation decisions, grant writing, trip management, event planning and attendance at all ABP related events and meetings. 
Instructions for Application:

· Be mindful of the 300 word limit for each question

· Be as detailed and concise as possible

· Submit Resume in PDF form along with this completed document by Saturday, April 14th at midnight to altbreak@columbia.edu.
Questions

Please answer the following questions (300 word limit):
1. What relevant skills do you hope to bring to ABP? Please provide examples within the context of a team environment. 

2. The ABP Board is a team of students that must make difficult decisions within short time frames. What role do you usually assume within groups and what characteristics or personality traits do you bring to that role? 

3. Please describe an experience you have had with service that has influenced your perception of service.  

4. Describe a difficult situation you encountered in which you had to exercise conflict resolution strategies and explain how the situation was resolved.
5. Communication is an important aspect of the ABP. As a Board member, you will be expected to handle situations in an efficient and proactive manner. How do you propose to effectively manage the high volume of communication in ABP while balancing other academic and leadership roles?

